VILLAGE OF BROCKPORT
LEGAL NOTICE OF PUBLIC HEARING

PLEASE TAKE NOTICE that pursuant to a resolution of the Board of Trustees of the Village of
Brockport, New York, a public hearing will be held by the Board of Trustees on Monday,
August 17, 2026, at 6:05 P.M. at the Village Municipal Building, 49 State Street, Brockport,
New York, and via Zoom, to consider Proposed Local Law No. 1 of the Year 2026, entitled:

“A Local Law Amending Chapter 4 of the Code of the Village of Brockport by Repealing the
Existing Chapter and Replacing it with a New Chapter 4 (Code of Ethics)”

The purpose of the proposed local law is to amend Chapter 4 of the Village Code relating to
Code of Ethics.

Allinterested persons will be given an opportunity to be heard at said public hearing.

A copy of the proposed local law is available for public inspection during regular business
hours at Village Hall, 127 Main Street, Brockport, New York and at www.brockportny.gov.

By Order of the Board of Trustees
Village of Brockport

Barbara Krizen
Village Clerk

Dated: July 28, 2026



LOCAL LAW NO. 1 OF 2026
A Local Law Amending Chapter 4 of the Code of the Village of Brockport by Repealing the
Existing Chapter and Replacing it with a New Chapter 4 (Code of Ethics)

Section 1. Legislative Intent

The Village Board of Trustees finds that the existing Code of Ethics should be updated to reflect
modern standards of ethical conduct, improve clarity, and eliminate the need for a separate Board
of Ethics, while maintaining accountability and compliance with New York State law.

Section 2. Repeal of Chapter 4
Chapter 4 of the Code of the Village of Brockport, entitled “Code of Ethics,” is hereby repealed in
its entirety and replaced as set forth in Section 3 of this Local Law.

Section 3. Replacement of Chapter 4
Chapter 4 is hereby reenacted to read as follows:

Section 4. Chapter 4 | Code of Ethics

§ 4.1 Purpose and Applicability

A. This Chapter establishes standards of ethical conduct for officers and employees of the Village
of Brockport.

B. These standards are intended to promote public confidence, ensure integrity in government, and
provide clear guidance regarding ethical conduct.

C. This Chapter applies to all Village officers and employees, whether paid or unpaid.

§ 4.2 Definitions

INTEREST. Any financial, personal, or other benefit to an officer or employee, whether direct or
indirect, including interests of immediate family members.

OFFICER OR EMPLOYEE. Any officer or employee of the Village, whether elected, appointed,
paid, or unpaid, including but not limited to the Mayor, members of the Board of Trustees, and
members of any board, commission, committee, or agency of the Village.

RELATIVE. A spouse, domestic partner, parent, sibling, child, stepchild, or any person living in
the same household.

§ 4.3 Contflicts of Interest
A. No officer or employee shall have an interest that conflicts, or reasonably appears to conflict,
with the proper discharge of their duties.
B. No officer or employee shall:
1. Engage in any activity that conflicts with official duties;
2. Use their position to secure unwarranted privileges, advantages, or treatment;
3. Participate in any matter in which they have an interest unless otherwise permitted by
Article 18 of the General Municipal Law or this Chapter.
C. Compliance with Article 18 of the New York State General Municipal Law is required.

§ 4.4 Self-Dealing



A. No officer or employee shall use their position, or take or fail to take any official action, in a
manner that results in a personal or private benefit to:

1. Themselves;

2. Arelative; or

3. Any business or organization in which they have an interest.
B. No officer or employee shall participate in, influence, or attempt to influence any Village
decision, contract, or transaction in which they have an interest.
C. Any transaction entered into in violation of this section may be declared null and void to the
extent permitted by law.
D. Nothing in this Chapter shall prohibit an officer or employee from presenting information,
making recommendations, or advocating for a position in the course of their official duties on
behalf of the Village or their department, provided that such actions do not result in a personal or
private benefit as defined herein.

§ 4.5 Recusal and Disclosure
A. Any officer or employee with an interest in a matter before the Village shall:
1. Publicly disclose the nature of such interest; and
2. Refrain from participating in discussion, deliberation, recommendation, review, or
decision-making.
B. Such disclosure shall be made part of the official record.
C. Where recusal is required:
1. If the matter is before a board, the remaining members shall act;
2. If the matter is before an individual, it shall be referred to a deputy, supervisor, or other
authorized person.

§ 4.6 Standards of Conduct

A. No officer or employee shall engage in conduct that creates a reasonable appearance that the
officer’s or employee’s independence, objectivity, or impartiality could be impaired.

B. No officer or employee shall use Village resources, time, or authority to coerce or request
political support or contributions.

C. No officer or employee shall represent private interests in any matter adverse to the Village in
which the Village is a party or has a direct interest.

D. It shall be a violation of this Chapter to engage in harassment or sexual harassment as defined
by applicable law.

§ 4.7 Political Activities

A. No officer or employee shall use Village funds, personnel, equipment, facilities, supplies, or
other Village resources for political campaign purposes, except as otherwise authorized by law.
B. No officer or employee shall directly or indirectly compel, coerce, or attempt to coerce another
officer or employee to make, refrain from making, or solicit a political contribution or to participate
in any political activity.

C. No officer or employee shall use or attempt to use their official position or authority to influence
the political activities of another person.

D. Nothing in this section shall be construed to prohibit any officer or employee from engaging in
political activity in their individual capacity on their own time and without the use of Village
resources, to the extent permitted by law.



§ 4.8 Treatment of the Public

Officers and employees shall treat all members of the public in a respectful and professional
manner, with equal consideration, and without favoritism, discrimination, or granting special
advantage to any person or entity.

§ 4.9 Gifts and Favors

A. No officer or employee shall accept any gift where it could reasonably be inferred that the gift
is intended to influence, reward, or appear to influence official action.

B. This section shall not prohibit nominal or customary gifts, or gifts from family or personal
friends where no improper intent exists.

§ 4.10 Confidential Information
No officer or employee shall disclose or use confidential information for personal or private
benefit, except as required by law.

§ 4.11 Outside Employment and Future Employment

A. No officer or employee shall engage in outside employment that conflicts with official duties
or impairs independent judgment.

B. No officer or employee shall seek or accept employment with any person or entity that has a
matter pending before the officer or employee or the Village agency in which the officer or
employee serves.

§ 4.12 Post-Employment Restrictions

No former officer or employee shall, within two (2) years after leaving service, appear before any
Village agency or receive compensation in relation to any matter in which they were personally
involved or which was under their active consideration.

§ 4.13 Use of Village Resources

A. Village resources shall be used only for lawful Village purposes.

B. No officer or employee shall use Village property or resources for personal convenience or
profit, except as authorized.

C. No officer or employee shall cause the Village to incur expenses beyond what is reasonably
necessary.

§ 4.14 Nepotism

A. No officer or employee shall participate in any decision to appoint, hire, promote, discipline, or
discharge a relative.

B. No officer or employee shall directly supervise a relative.

§ 4.15 Exceptions

The provisions relating to conflicts, disclosure, and recusal shall not apply to:
1. Adoption of the Village budget;
2. Matters affecting all residents or a broad class of persons;
3. Actions that are ministerial and do not involve discretion.



4. Any matter in which recusal would prevent the Village from obtaining the quorum required
by law, provided that the interest is publicly disclosed.

§ 4.16 Compliance
Compliance with this Chapter shall be a condition of employment.
The Village Clerk shall:
e distribute this Chapter to all officers and employees;
e maintain written acknowledgments; and
o ensure the Code is made publicly available on the Village website, if available, and
otherwise upon request.

§ 4.17 Enforcement and Complaints
A. The Village does not maintain a Board of Ethics.
B. Complaints may be submitted to:
1. The Monroe County Board of Ethics, if available, or any other appropriate governmental
authority.
C. Complaints involving a member of the Village Board shall be referred to appropriate external
authorities and shall not be reviewed by the Board.
D. The Village Board may address violations involving Village officers and employees through
any administrative action authorized by law.
E. Nothing herein limits the authority of any governmental agency.
F. This Chapter shall not create a private right of action.

§ 4.18 Penalties
A. Any officer or employee who violates this Chapter may be subject to:
e reprimand,
e suspension,
e termination, or
« removal from office, as permitted by law.
B. Nothing contained herein shall be construed to limit any remedy available under Article 18 of
the General Municipal Law or any other applicable law.
C. Violations may be referred for enforcement under State law.
D. Nothing herein limits any other civil or criminal penalties.
E. The penalties set forth herein are cumulative and not exclusive.

§ 4.19 Severability
If any provision of this Chapter is held invalid, such invalidity shall not affect the remaining
provisions.

Section 5. Technical Corrections

The Village’s Code preparation contractor is authorized, without further action of the Village Board
of Trustees, to correct typographical errors, numbering, and other technical changes that do not
affect the substantive provisions of this Local Law.

Section 6. State Environmental Quality Review Act



Pursuant to 6 NYCRR 617.5(33), this Local Law is classified as a Type Il action requiring no
further review under SEQR.

Section 7. Effective Date
This Local Law shall take effect immediately upon filing with the Secretary of State.



